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SLOAN RANCH

Local Cattle Ranch Steeped in County Heritage
By: Lynn Gray Jensen
When local residents view the beautiful hills
and valleys that surround Ventura County,
few are consciously aware that much of the
“open space” (as it is commonly referred to)
is land that has been carefully maintained
by generations of hard-working farmers
and ranchers. Since becoming the Executive Director of CoLAB, I have had the great
pleasure of getting to know many of these
stewards of the land, walking unique properties and enjoying a rare glimpse of their
lifestyles. These working landscapes reflect
a lifelong commitment to the land, a holistic
respect for nature and
a desire to preserve
this Ventura County
heritage.
In the case of the Sloan
Ranch, Dr. Aubrey E.
“Bud” Sloan, DVM,
proprietor and bovine veterinarian, learned
his love of the land from his late father, A.
E. Sloan Sr. The 4,500 acre ranch in Aliso
Canyon was an original Spanish land grant,
previously owned by a Hobson before its
purchase by Judge William Freeman in
1917. The ranch has been grazed since the
1700’s where an annual crop of grass has
been maintained through the management
of sage brush, historically by setting fires.
The Sloan family traded land in Piru for the
property in 1974 and the ranching tradition
has been handed down through five generations of Sloan’s including Bud’s twin 10
year old grandsons who live on the ranch
and have their own “G2P” cattle company.
It is appropriate that we would begin a
series of articles on local businesses in the

County with Bud Sloan, the President of
CoLAB who is truly the heart and soul of the
organization. A key reason for our formation in 2010 was a strong desire to counter
the many misconceptions about farming
and ranching that are being perpetuated
by an increasingly urban world. We buy
our meat in convenient plastic packages,
far removed from the reality of the ranch.
This allows us to be easy targets for rote acceptance of the conclusions of movies like
Food Inc. (Kenner, R. 2009) that characterize
the cattle business as dominated by large,
heartless corporations. In fact, according
to the California Cattlemen’s Association
(CCA), California has
approximately 1700,
mostly small producers
where 50% of the operators have less than
50 animals.
The Sloan Ranch currently supports 160
mother cows who range across 4,500 acres.
On my first visit in March, we entered to the
sights of wild turkeys, hawks, quail, deer
and of course cows with their calves close
behind. After a tour of the amazing historic
ranch house we rode a small ATV called a
“mule” up to a picnic spot on a ridge overlooking the ocean where we toasted to the
sunset - a truly magical experience.
In discussing the cattle production business,
Bud explained his simple basic philosophy: “It is important to have happy cows”.
This typical California cow-calf operation
consists of calves born in the fall and grazing
on the seasonal grass from October to May.
(continued on page 2)
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COUNTY GRADING PERMITS
NEW ‘PAY AS YOU GO’ SYSTEM
At last year’s Ventura County budget
hearing, CoLAB testified on several
issues including the cost of acquiring
grading permits. At that time we characterized county billing practices as a
“broken system”. This is in part due to
the Board of Supervisors mandating “Full
Cost Recovery” for these permits from
the Public Works Agency (PWA).
Full Cost Recovery means that businesses, who already pay property taxes to
the County to cover overhead expenses,
are double charged through exorbitant
hourly rates for permits.
This year, for development grading, the
plan check and inspection deposits were
slightly decreased, together costing
$9000 - $10,000. The deposits are proportionally out of balance with reality;
for example this equates to $20 per cubic
yard for a 500 cubic yard job, roughly 10
times the actual cost of moving the dirt.
In addition, hourly billing rates for county
grading plan checks increased by $10/hr.
to $210 or $233/hr. That is $50.00 per
hour MORE than the highest bill rates
for top engineers in local private consulting firms. In fact, our analysis shows
that the billing rates for an Engineering
(continued on page 3)
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At approximately 6 months of age, they
are sold to a stocker operation, generally
in the Rocky Mountain states or California
foothills, where they continue to graze on
summer grass until they reach around a
year old.
After the first year of grazing, when the
calves get to be 800-900 lbs., conventional
producers send them to a feed yard for 90
to 120 days for “finishing” to reach a target
of 1,200 lbs. Here they are kept in corrals
and fed a 70% concentrated ration (corn,
barley, wheat and milo) along with 30%
roughage (grain hays and alfalfa). Diets are
monitored by a livestock nutritionist and
animal behaviorists monitor space, cleanliness, feed bunkers, fly control, shade and
weather protection under regulations by
the US Department of Agriculture (USDA).
In comparison, grass fed calves continue
to graze for an additional 8 to 12 months
before they reach their sale weight.
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hormones or antibiotics. And, just because
they have received these drugs doesn’t
mean they are forever tainted. Antibiotics
are used therapeutically for infections in
beef cattle, usually for BRD (Bovine Respiratory Disease), a complex similar to our cold,
but much more severe. Without antibiotics most infected animals will die. Not only
are these drugs expensive but great care is
taken by the beef industry, veterinary profession and the USDA, to keep drug residues
from occurring in the meat products.

reach the same finished weight.

Growth promotional hormones are sometimes used to improve performance but
precise withdrawal periods are observed by
the beef industry and checked by the USDA
to ensure that finished products contain NO
harmful levels of drugs. A finished 1,200
lb. steer contains less than 1/10th of the
amount of hormone at its HIGHEST point
than one human birth control pill. Being
grass fed does not preclude an animal from
being treated with these US Food and Drug
Administration (FDA), and USDA allowed
products.

There are also misconceptions about the
amount of corn utilized by beef cattle
which is only 5% worldwide according to Dr.
Gary Sides, Nutritionist with Pfizer Animal
Health. And due to advances in biotechnology, corn production has increased over
four times from 1939 due to fertilizer and
hybrid/GMO seed technology (see graph
below). With the same farm productivity as
1950, we would only feed half the current
U.S. population.

As far as a comparison of sustainability
between grass-fed and conventional beef,
according to Dr. Jude Capper, Ph.D., of
Washington State University, who did a
partial Life-cycle Assessment (LCA) study
published in 2010, grass-fed animals utilize
2.5 times the energy, produce 2.8 times the
methane emissions and require 12.6 times
the land use as conventional animals to

According to Dr. Sloan, there are some misconceptions about the environmental and
health benefits of conventional vs. grass fed
beef. He believes that consumers should
choose their beef by personal preference. In
fact, Dr. Sloan wrote a rebuttal to an Infographic on his Facebook page that is worth
sharing. The Infographic advertises that
Grassfed cattle:
1.
2.
3.
4.
5.

eat their natural diet of grasses
are treated with no antibiotics or
hormones
roam open pasture to feed
naturally take 1.5 to 2 years to mature
meat is significantly healthier when
analyzed for fat and nutrient content.

“I respectfully have to disagree with the
author in many aspects of this infographic.
I am a veterinarian with 35 years’ experience treating beef cattle and am myself
a cow-calf producer. Being grass-fed does
not preclude an animal from being given
2

A huge misconception is that conventional
animals are confined their entire lives. Not
true at all! Most grain-fed animals spend
75% of their life time on grass pastures.”
In addition, Dr. Sloan furnished us with a
study by Stephen Smith of Texas A&M University where a 2010 Agrilife Research study
found that the marbling produced in cattle
meat by a corn based diet is actually lower
in saturated trans-fat.

Sloan Ranch is proud of their heritage and
commitment to the hard work of tending
cattle to provide the world with consistently
high quality beef. I am genuinely moved by
the level of care for both the cows and the
environment and feel that there is a general
lack of understanding and respect for these
hard working families by the general public.
For those beef consumers, the next time
you enjoy a steak keep in mind your local
neighbors’ contributions.
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Manager III in Development Services is the
highest rate charged in the entire County,
more than the rate of the County Executive
Officer at $223/hr.
While this year’s budget is discouraging for
businesses, PWA managers Ray Gutierrez,
Jim Myers and Jim O’Tousa were concerned
about the rising costs and proposed several
ways to help customers reduce their overall
grading permit costs. Their proposal creates
an optional “pay as you go” system, where a
deposit can cover one plan check at a time.
The idea is to reward engineering firms for
submitting 100% complete plans up-front
allowing a reduction in the number of plan
checks to be paid for by the applicant.
One of CoLAB’s contentions last year was
Calendar
July 11: VC Community Foundation
How Sustainable is Sustainability?
4001 Mission Oaks Blvd., Camarillo
5:00 - 6:30 PM
July 31 - Aug. 11th: VENTURA COUNTY FAIR
Boots, Barns & Banjos
Need Volunteers for the CoLAB Booth!!!
Call Moira at 805-633-2260
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that there is no incentive for county engineers to reduce the time or number of plan
checks because there is no accountability
in the system. While time will tell, we are
hoping that this new alternative will encourage both the County and consultants to
work together to reduce plan check costs.
The incentive for the consultant is clear in
that they would have to explain the time
and cost of extra plan checks to their clients.
For county engineers, there would be some
pressure to identify all issues in the first
check or face charging an additional fee for
missed comments. However, the elephant
in the room is still the high bill rates which
could exceed deposit amounts.
According to the three PWA managers, there
were several other suggested programs that
will likely be implemented. The first is a
“plan check certification process”. Explained
by Ray Gutierrez: “the engineer takes some
training with our staff and understands the
checklist, grading ordinance and issues we
want discussed on most grading plans. The
County then certifies the engineer so that
when a grading permit or change order submittal is made by that engineer, we agree to
approve the plans in one plan check.”
In addition, planned changes to the grading
ordinance (which is in the works), will likely

make county grading permits valid for only
3 years with no time extensions. While this
will eliminate the annual $520 permit extension deposit, long-term grading projects
will need to have their permits reissued
with new fees every 3 years. This could
lead to multiple $10,000 deposits. CoLAB
believes there will need to be a new streamlined process defined for the renewal of an
existing grading permit.
UPDATE ON NON-DEVELOPMENT GRADING
Fee deposits for agricultural and oil field
grading permits decreased by $585 to
$2,795 for this fiscal year. However, this is
unlikely to lower the cost of permitting as
the hourly billing rates are the same as for
development grading.
In speaking with Ray, the newest draft of
the Non-Development Grading Ordinance
is under review by County Council and will
be released to the Technical Advisory Committees in July. Be prepared as we were
informed that the format will be significantly different than the last released draft.
After review, the agricultural standards will
go to the Agricultural Policy Advisory Committee and the draft ordinance will have a
separate public meeting for comments.
Please stay tuned for more information...
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Ventura County COLAB Important Links:

Do you Like this Newsletter?
Not a Member? Please join us!
Its easy - Online! Only $100/year
(for an individual membership)
Also, Visit our newly revised

Facebook

Timeline

Ventura County COLAB Website:

www.colabvc.org

Santa Barbara COLAB Website:

www.colabsbc.org

Andy Caldwell Talk Radio Show: Weekdays 3:00 to 5:00 PM
Cal Chronicle: www.calchronicle.com - online Newspaper
COLAB Santa Barbara and San Luis Counties
Santa Barbara COLAB: July 2013 Newsletter

Veentura Coounty Coaalition of
Laboor, Agricu
ulture an
nd Business
P.O. Box 423
37, Ventura, CA
A 93007
Email: mem
mbership@colaabvc.org
www
w.colabvc.org

MEMBERSHIP FO
ORM
I woulld like to app
ply for an Acctive Membe
ership at the
e following leevel:
___ $100 Individ
dual ‐ Promo
ote economic vitality and
d individual rights in Ven
ntura County
___ $500 Busine
ess ‐ Promotte the comm
mon businesss interests off VC COLAB Members
___ $1,000 Gold
d ‐ Further our efforts to
o monitor, ed
ducate and rrepresent ou
ur common business interests
ort ongoing research to challenge h armful and unreasonable regulation
n
___ $1,500 Platinum ‐ Suppo
dministrative
e action for tthe mutual b
benefit of VC
C COLAB meembers
___ $2,500 Black ‐ Advance legal and ad
efactor ‐ Let’s make a difference in the
t businesss climate of V
Ventura Cou
unty
___ $5,000 Bene
hip fee of:
$ _________________________
_______
Pleasse accept myy membersh
� In addition I woould like to contribute:
$ _________________________
_______
Total contribution payyable to VC COLAB,
C
Inc.
$ _________________________
_______
Printt this form and
a send witth a check to
o the P.O. B
Box or contriibute onlinee with PayPaal
Individ
dual or Reprresentative (for
( voting__
___________
_______________________________________________
Namee of Businesss _________
___________
___________
_______________________________________________
Addreess ________
__________
___________
___________
_______________________________________________
City ____________
___________
__________
___________
_______ Statte _________________ ZZip _____________
Teleph
hone ______
__________
___________
__________
_____________
Email Address ___
__________
___________
___________
_______________________________________________
Occup
pation _____
___________
__________
___________
_______________________________________________
How did you hear about
a
us? ___
____________
___________
___________________________________________________
Reason
n(s) for applyying for memb
bership: ____
____________
___________________________________________________
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